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AGE DISCRIMINATION (see Discrimination in Employment) 


AGING 

Aging in the ghetto: themes expressed by older black men and women living in a 
northern industrial city. (a) 3(1):1-10 

Capabilities of middle-aged and older workers: a survey of the literature. (a) 
3(3) :147-156 

The challenge of second careers: to society and to the individual. (a) 3(2) :83-90 

Motivation and obsolescence in engineers. (a) 3(2):113-120 

Retirement and the social system. (a) 3(1):11-24 


CAREER CHANGE (see Second Careers) 


COUNSELING (see also Preretirement Planning) 

Counseling needs of second careerists. (workshop report) 3(2) :99-100 

Forty to sixty, how we waste the middle aged. (br) 3(3):211-212 

The mid-career counseling process. (a) 3(2):105-111 

Programs for adults. (ab) 3(2):145 

Second careers: an integrated learning experience in career change for older persons. (a) 
3(2) :75-82 


DISCRIMINATION IN EMPLOYMENT/AGE DISCRIMINATION 

The Age Discrimination in Employment Act (ADEA): Recent Decisions, Settlements and 
Pending Cases, (n) 3(3) :198-203 

3(4): 252-258 

The Age Discrimination in Employment Act; background and highlights of recent cases. 
(a) 3(1):37-40 

Aging in the ghetto: themes expressed by older black men and women living in a 
northern industrial city. (a) 3(1):1-10 

The challenge of second careers: to society and to the individual. (a) 3(2) :83-90 

Congress outlaws (some) age discrimination (eventually): the Age Discrimination Act of 
1975. (n) 3(2) :130-133 

Federal efforts in developing and protecting employment opportunities for older workers. 
(panel discussion) 3(2) :91-95 

Forty to sixty, how we waste the middle aged. (br) 3(3) :211-212 

Mandatory retirement: the Murgia decision and its likely consequences. (a) 
3(4): 233-250 

The nature of job-related age stereotypes. (ab) 3(4) : 272-273 

Phillips Petroleum sued for age discrimination. (bn) 3(2):112 

Predicting age-prejudiced employers: a British pilot study. (a) 3(2) 121-128 

Public policy note. Supreme Court upholds Murgia’s forced retirement. (n) 3(3) :204-207 


EARLY RETIREMENT (see Retirement) 


EDUCATION AND TRAINING 

Americans in middle years: career options and educational opportunities. (br) 
3(2):140-141 

Capabilities of middle-aged and older workers: a survey of the literature. (a) 
3(3) :147-156 

The challenge of second careers: to society and to the individual. (a) __ 3(2):83-90 

Designing and administering training/educational programs for second careerists. 
(workshop report) 3(2) :97-98 

DOL issues ’76 CETA progress report. (bn) 3(2):182 

Effects of a training program: older persons caring for the elderly. (a) _ 3(4): 213-221 

Going back to school at 35 and over. (ab) 3(2):144 

Programmed material as a training tool for older persons. (a) —_3(3):183-190 
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Programs for adults. (ab) 3(2):145 

Public policy note. Education and work: bridging the gap. (n) 3(1) :58-62 

Second careers: an integrated learning experience in career change for older persons. (a) 
3(2):75-82 


EMPLOYMENT (see also Discrimination in Employment, Labor Force, Occupations) 

The challenge of second careers: to society and to the individual. (a) 3(2) :83-90 

DOL issues ‘76 CETA progress report. (bn) 3(3) :182 

Employer experiences with older workers: the United Bank of Illinois. (n) 3(3) :208-209 

Employing second careerists. (workshop report) 3(2) :96 

Employment and retirement programs of the Chicago Mayor’s Office {or Senior Citizens. 
(a) 3(4) : 223-231 

Federal efforts in developing and protecting employment opportunities for older workers. 
(panel discussion) 3(2) :91-95 

Older workers and CETA in Idaho. (n) —.3(4): 263-265 

Police freed from clerical work. (bn) 3(2):133 

Public policy note. Education and work: bridging the gap. (n) 3(1):58-62 

Public policy note. Employment opportunities for the older adult: recent policy initiatives. 
(n) 3(2):134-138 

The Senior Community Service Project: enrollee profiles. (bn) 3(4):222 

The senior worker—employed and unemployed. (ab) 3(4): 273-275 

Youth bias beaten by special agencies and retirees find work. (bn) 3(4): 232 


EMPLOYMENT SERVICES 

Assisted job search for the insured unemployed. (br) 3(1):68-69 

Employment and retirement programs of the Chicago Major’s Office for Senior Citizens. 
(a) 3(4): 223-231 

Federal efforts in developing and protecting employment opportunities for older workers. 
(panel discussion) 3(2) :91-95 

How to make use of ES-511 forms: a mini-sample survey. (n)} 3(4) :259-262 

The mid-career counseling process. (a) 3(2):105-111 

The Senior Community Service Project: a demographic profile, 1973-1976. (a) 
3(3) :191-196 

A survey of older job seekers: Senior Personnel Employment Committee of White Plains, 
N.Y. (n) 3(4) : 266-267 

FUNCTIONAL CAPACITY 

Capabilities of middle-aged and older workers: a survey of the literature. (a) 
3(3) :147-156 

Programmed material as a training tool for older persons. (a) —_3(3):183-190 

Public policy note. Supreme Court upholds Murgia’s forced retirement. (n) 3(3) :204-207 


HEALTH 
Effects of a training program: older persons caring for the elderly. (a) 34): 213-221 


INCOME (see also Pensions, Social Security) 

Age, seniority and wages. (ab) 3(4):271-272 

Earnings increaes, 1969-73. (ab) 3(4):275 

How to make use of ES-511 forms: a mini-sample survey. (n) 3(4) : 259-262 

A survey of older job seekers: Senior Personnel Employment Committee of White Plains, 
N.Y. (n) 3(4) : 266-267 


INTERNATIONAL PERSPECTIVE 

Flexible retirement and the new Swedish partial-pension scheme. (a) 3(3):157-165 
Forty to sixty, how we waste the middle aged. (br) 3(3) ::211-212 

Leisure: old age and unemployment. (bn) 3(2) :104 

Predicting age-prejudiced employers: a British pilot study. (a) 3(2):121-128 
Recent developments in British pensions. (a) 3(1):41-56 


JOB PERFORMANCE 


Capabilities of middle-aged and older workers: a survey of the literature. (a) 
3(3) :147-156 
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JOB SATISFACTION 
Motivation and obsolescence in engineers. (a) 3(2):113-120 
Work is here to stay, alas. (br) — 3(1):69-73 


LABOR FORCE (see also Occupations) 
The extent of lifetime employment of women in the United States. (a) 3(1):25-36 
Mandatory retirement: the Murgia decision and its likely consequences. (a) 

3(4): 233-250 


LEARNING CAPABILITIES (see Functional Capacity) 


LEGISLATION 

The Age Discrimination in Employment Act (ADEA): recent decisions, settlements and 
pending cases. (n) 3(3) :198-203 

3(4): 252-258 

The Age Discrimination in Employment Act: background and highlights of recent cases. 
(a) 3(1):37-40 

Congress outlaws (some) age discrimination (eventually): the Age Discrimination Act of 
1975. (n) 3(2) :130-133 

Federal efforts in developing and protecting employment opportunities for older workers. 
(panel discussion) 3(2) :91-95 

Flexible retirement and the new Swedish partial-pension scheme. (a) 3(3):157-165 

Mandatory retirement: the Murgia decision and its likely consequences. (a) 
3(4) 233-250 

New impetus for preretirement programs for federal employees. (n) 3(1):63-65 

Older workers and CETA in Idaho. (n) 3(4) : 263-265 

Public policy note. Education and work: bridging the gap. (n) 3(1):58-62 

Public policy note. Employment opportunities for the older adult: recent policy initiatives. 
(n) —-3{2):134-138 

Recent developments in British pensions. (a) 3(1):41-56 

Second careers: fad or serious movement? (a) 3(2):100-103 


MANDATORY RETIREMENT (see Retirement) 


MINORITIES 

Aging in the ghetto: themes expressed by older black men and women living in a 
northern industrial city. (a) 3(1):1-10 

MOBILITY (see Second Careers) 


MOTIVATION 
Motivation and obsolescence in engineers. (a) 3(2):113-120 


OCCUPATIONS 
Effects of a training program: older persons caring for the elderly. (a) 3(4): 213-221 
Motivation and obsolescence in engineers. (a) 3(2):113-120 
Potential employment opportunities for second careerists in allied health. (workshop 
report) 3(2):98 
The Senior Community Service Project: a demographic profile, 1973-1976. (a) 
3(3) :191-196 
Work is here to stay, alas. (br) 3(1) :69-73 
PENSIONS 
Flexible retirement and the new Swedish partial-pension scheme. (a) 3(3) 157-165 
Fringe benefits—depreciation, obsolescence and transience of man. (br) 3(2):142 
The New York pension carrousel. (a) 3(3):167-181 
Recent developments in British pensions. (a) 3(1):41-56 
PRERETIREMENT PLANNING 
New impetus for preretirement programs for federal employees. (n) —-3(1):63-65 
RETIREMENT 


Aging in the ghetto: themes expressed by older black men and women living in a 
northern industrial city. (a) 3(1):1-10 
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Employment and retirement programs of the Chicago Mayor’s Office for Senior Citizens. 
(a) 3(4): 223-231 

Flexible retirement and the new Swedish partial-pension scheme. (a] 3(3) :157-165 

Leisure: old age and unemployment. (bn) 3(2):104 

Mandatory retirement: the Murgia decision and its likely consequences. (a) 
3(4) : 233-250 

Phillips Petroleum sued for age discrimination. (bn) 3(2):112 

Public policy note. Supreme Court upholds Murgia’s forced retirement. (n) 3(3) :204-207 

Retirement and the social system. (a) 3(1):11-24 

The sociology of retirement. (br) 3(3) :210-211 

A survey of older job seekers: Senior Personnel Employment Committee of White Plains, 
N.Y. (n) 266-267 

Survey vote is against mandatory retirement. (bn) 3(3) :166 


SECOND CAREERS 

The challenge of second careers: to society and to the individual. (a) 3(2) :83-90 

Counseling needs of second careerists. (workshop report) 3(2) 99-100 

Designing and administering training/educational programs for second careerists. 
(workshop report) 3(2) :97-98 

Employing second careerists. (workshop report) 3(2) :96 

Forty to sixty, how we waste the middle aged. (br) 3(3) :211-212 

Going back to school at 35 and over. (ab) 3(2):144 

The mid-career counseling process. (a) 3(2):105-111 

Potential employment opportunities for second careerists in allied health. (workshop 
report) 3(2) :98 

Second careers: fad or serious movement? (a) 3(2):100-103 

Second careers: an integrated learning experience in career change for older persons. (a) 
3(2) :75-82 

SOCIAL SECURITY (see also Pensions) 

The effect of Social Security on personal saving. (br) 3(4): 268-270 

Retirement and the social system. (a) 3(1):11-24 

Social Security: the fraud in your future. (br) —_3(4): 270 


TECHNOLOGICAL CHANGE 
Motivation and obsolescence in engineers. (a) —3(2):113-120 


TESTING 
Programmed material as a training tool for older persons. (a) 3(3) :183-190 


TRAINING (see Education and Training) 


UNEMPLOYMENT 

Assisted job search for the insured unemployed. (br) 3(1) :68-69 
The senior worker—employed and unemployed. (ab) 3(4) : 273-275 
Second careers: fad or serious movement? (a) 3(2) :100-103 


WOMEN 

Age, seniority and wages. (ab) 3(4): 271-272 

Aging in the ghetto: themes expressed by older black men and women living in a 
northern industrial city. (a) 3(1):1-10 

The extent of lifetime employment of women in the United States. (a) 3(1):25-36 

Second careers: fad or serious movement? (a) 3(2) 100-103 


Second careers: an integrated learning experience in career change for older persons. (a) 
3(2) :75-82 
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ARVEY, RICHARD D. and C. WARREN NEEL. Motivation and obsolescence in engineers. (a) 
3(2):113-120 

Associated Press. Police freed from clerical work. (bn) 3(2) :133 

ATCHLEY, ROBERT C. The sociology of retirement. (br) 3(3):210-211 


BABSON, STANLEY M., JR., Fringe benefits — depreciation, obsolescence and transience of 
man. 3(2):142 

BONNER, ROBERT L., STEPHEN PUTERBAUGH, RON WHITING, MICHAEL MURRAY and THOMAS 
BRADLEY. Federal efforts in developing and protecting employment opportunities for 
older workers. (panel discussion) 3(2) :91-95 

BOREN, NONA, KAI MAY YUEN TERRY and MICHAEL MC CALLY. Second careers: an integrated 
learning experience in career change for older persons. (a) 3(2) :75-82 

BRADLEY, THOMAS, STEPHEN PUTERBAUGH, ROBERT L. BONNER, RON WHITING and MICHAEL 
MURRAY. Federal efforts in developing and protecting employment opportunities for 
older workers. (panel discussion) 3(2) :91-95 

BRATTHALL, KENNETH. Flexible retirement and the new Swedish partial-pension scheme. 
(a) 3(3) 157-165 


CAIN, LEONARD D. Mandatory retirement: the Murgia decision and its likely consequences. 
(a) 3(4): 233-250 
. (reviewer). The sociology of retirement. (br) 3(3):210-211 
CHEN, YUNG-PING (reviewer). The effect of Social Security on personal saving. (br) 
3(4) : 268-270 


DAVIS, DONALD L. and WALTER TAYLOR. The Senior Community Service Project: 
a demographic profile, 1973-1976. (a) 3(3) 191-196 

DE LURY, BERNARD E. The Age Discrimination in Employment Act: background and 
highlights of recent cases. (a) 3(1):37-40 


Editors. Leisure: old age and unemployment. (bn) 3(2):104 
. Phillips Petroleum sued for age discrimination. (bn) 3(2):112 
. A survey of older job seekers: Senior Personnel Employment Committee of White 
Plains, N.Y. (n) 3(4) : 266-267 
. Survey vote is against mandatory retirement. (bn) 3(3):166 
ENTINE, ALAN D. (ed.) Americans in middle years: career options and educational 
opportunities. (br) 3(2):140-141 
. The mid-career counseling process. (a) 3(2): 105-111 


FILLENBAUM, GERDA G. and ELIZABETH WILLIS. Effects of a training program: older persons 
caring for the elderly. (a) 314): 213-221 


FOGARTY, MICHAEL P. Forty to sixty, how we waste the middle aged. (br) 3(3):211-212 


HAVIGHURST, ROBERT J. (reviewer). Americans in middle years: career options and 
educational opportunities. (br) 3(2) :140-141 

HEDDESHEIMER, JANET. Counseling needs of second careerists. (workshop report) 
3(2) :99-100 

JAFFE, A. J. and JEANNE CLARE RIDLEY. The extent of lifetime employment of women in the 
United States. (a) 3(1):25-36 

JERDEE, THOMAS H. and BENSON ROSEN. The nature of job-related age stereotypes. (ab) 
3(4): 272-273 

JOHNSTON, WILLIAM B. and SAR A. LEVITAN. Work is here to stay, alas. (br) 3(1):69-73 

KASSCHAU, PATRICIA LEE. Retirement and the social system. (a) 3(1):11-24 

KERR, ELIZABETH and ELIZABETH L. MEIER. Capabilities of middle-aged and older workers: 
a survey of the literature. (a) 3(3) :147-156 
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KINGSLEY, SU and ROBERT SLATER. Predicting age-prejudiced employers: a British pilot 
study. (a) 3(2):121-128 

LEVITAN, SAR A. and WILLIAM B. JOHNSTON. Work is here to stay, alas. (br) 3(1):69-73 


LINKOWSKI, DOROTHY. Potential employment opportunities for second careerists in allied 
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OSBORN, RUTH. Designing and administering training/educational programs for second 
careerists. (workshop report) 3(2) :97-98 

OssoFsky. TACK. The challenge of second careers: to society and to the individual (a) 
3(2) :83-90 


PEAVY, NANCY C. The Age Discrimination in Employment Act (ADEA): recent decisions, 
settlements and pending cases. (n) 3(3) :198-203 

3(4): 252-258 

PELL, KAY D. Older workers and CETA in Idaho. (n) 3(4): 263-265 
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Public policy note. Employment opportunities for the older adult: recent policy 

initiatives. (n) 3(2) :134-138 

. Public policy note. Supreme Court upholds Murgia’s forced retirement. (n) 

3(3) :204-207 
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Discrimination Act of 1975. (n) 3(2):130-133 
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(reviewer). Forty to sixty, how we waste the middle aged. (br) 3(3):211-212 

SCHULZ, JAMES H. (reviewer). Fringe benefits—depreciation, obsolescence and transience of 
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Illinois. (n) 3(3) :208-209 
. How to make use of ES-511 forms: a mini-sample survey. (n} 3(4): 259-262 

WHITING, RON, STEPHEN PUTERBAUGH, ROBERT L. BONNER, MICHAEL MURRAY and THOMAS 
BRADLEY. Federal efforts in developing and protecting employment opportunities for 
older workers. (panel discussion) 3(2) :91-95 
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